
 

 
 
 

New Board Diversity Investor Initiative Launched by Investors in Hong Kong 
 

A coalition of 11 leading investors overseeing up to US$7 trillion AUM call for more gender 
diversity on boards 

 
November 8, 2018, HONG KONG In support of the 30% Club Hong Kong, investors have for 
the first time collectively joined forces to demand more diversity in Hong Kong-listed and to-
be-listed companies’ boardrooms. The Board Diversity Hong Kong Investor Initiative currently 
has 11 investors as Signatories and more investors are expected to join in the coming year. 
The Initiative was officially launched on May 30, 2018 at the annual Sohn Conference in Hong 
Kong. 
 
The Board Diversity Hong Kong Investor Initiative aims to proactively engage with Hong Kong’s 
publicly-listed companies on diversity matters, in support of the targets set by the 30% Club 
Hong Kong to achieve zero all-male boards in Hong Kong, and 20% women on boards in Hong 
Kong by 2020. The Board Diversity Hong Kong Investor Initiative will direct attention to 
companies’ governance and initiatives in support of diversity, and their actual rate of 
improving the proportion of women taking up senior roles and board roles. To date, overall 
female representation on Hang Seng Index boards reached 13%. Overall, 24% of HSI 
companies lacked any female board member, and 34% have only one female board member. 
In the Asian region, these achievements lag behind Malaysia, where 19% of directors in the 
top 100 listed companies are female, and where there is a 30% quota for companies to achieve 
by 2020. Singapore has also set a voluntary target of 20% by 2020. 
 
The Signatories include a mix of asset managers, pension / hedge funds, headquartered in 
Hong Kong SAR, Singapore and cities in North America and Europe, with AUM ranging from 
below US$100 million to over US$7 trillion. The Initiative welcomes more investors to join to 
signal their support through signing an Investor Statement of Intent. 
 
Current Signatories include:  
 
BlackRock 
 
Manulife Asset Management 
 
Oasis Management 
 
APS Asset Management 
 
Aurigin Capital Management 

http://www.sohnconference.org/


 
East Capital 
 
Hermes Investment Management 
 
JK Capital Management Ltd. 
 
Oxbow Capital Management 
 
Petrel Capital 
 
Rays Capital 
 
“Diversity is paramount for good decision making. Boards that genuinely embrace diversity, 
with a broad spectrum of skills and experience, are more likely to achieve better outcomes for 
investors,” said Nasrine Ghozali, Chief Risk Officer and member of Strategies Group at Oasis 
Management, one of the co-founders of the Board Diversity Hong Kong Investor Initiative. In 
recent years, several reports from MSCI, Deloitte, Credit Suisse and others have highlighted 
the correlation between diversity and better long-term corporate performance. 
 
“Hong Kong has long lagged behind other major financial centres when it comes to gender 
equality and board gender diversity. Increasing the number of women on boards remains a 
priority for The Women’s Foundation and 30% Club Hong Kong, and we are delighted to see 
investors tackling the issue through the launch of the Board Diversity Hong Kong Investor 
Initiative,” said Fiona Nott, CEO of the Women’s Foundation in Hong Kong.  
 
“As investors, we can play a crucial role in helping these companies improve their diversity 
track record,” said Pru Bennett, Managing Director at BlackRock and Head of BlackRock's 
Investment Stewardship team for the APAC Region. “Our aim is to build a constructive 
relationship with company boards and management to foster a greater awareness and 
acceptance of the business value of diversity, reflected in greater diversity on Boards and at 
companies over time,” she said. 

 
-END- 

 
About the Board Diversity Hong Kong Investor Initiative  
 
The Board Diversity Hong Kong Investor Initiative was launched on May 30, 2018, bringing 
together investment managers and institutional investors to help strengthen Hong Kong’s 
publicly-listed companies’ commitments to improving diversity.  
 
The Initiative also provides practical guidance for investors through the investor toolkit in 
areas such as transparency and accountability of the board composition, and diversity policy 
and promotion.  
 
As of June 2018, the Investor Initiative is supported by 7 alternative investment managers with 
approximately US$8 billion in aggregate assets and by 3 institutional investors overseeing 



US$7 trillion in assets.  
 
The Founding Signatories for the Investor Initiative are BlackRock, Manulife Asset 
Management and Oasis Management Company Ltd. The Core Supporters & Partners of the 
Investor Initiative are: 100 Women in Finance, The 30% Club – Hong Kong Chapter, The 
Women’s Foundation, The Alternative Investment Management Association (AIMA), and The 
Karen Leung Foundation. 
 
More information about the Investor Initiative and the full list of signatories and supporters 
are available at www.boarddiversityhk.org.  
 
About 30% Club HK  
 
The 30% Club HK was launched in March 2013, three years after the inaugural chapter was 
established in the UK. With 55 members from Hong Kong’s listed companies, together with 
other senior multinational, advisory and statutory members, it is set up as a volunteer 
organisation run by a Steering Committee of women and men who are leaders in the Hong 
Kong business community.  
 
The 30% Club believes gender balance on boards not only encourages better leadership and 
governance, but diversity further contributes to better all-round board performance, and 
ultimately increased corporate performance for both companies and their shareholders. The 
30% Club aims to develop a diverse pool of talent for all businesses through the efforts of its 
Chair and CEO members who are committed to better gender balance at all levels of their 
organisations. Business leadership is key to our mission, taking the issue beyond a specialist 
diversity effort and into mainstream talent management. The 30% Club approach – 
collaborative, concerted business-led efforts – can help accelerate progress towards better 
gender balance at all levels of organisations.  
 
The 30% Club does not believe mandatory quotas are the right approach. Instead, we support 
a voluntary approach to realise meaningful, sustainable change. 30% Club efforts are 
complementary to individual company efforts and existing networking groups, adding to these 
through collaboration and the visible and voluntary commitment of senior business leaders. 
 
Follow the 30% Club HK on Twitter: @30percentclubHK, #30percentHK. You can find a list of 
30% Club HK members, as well as a list of the Steering Committee members, on our website.  
 
About The Women’s Foundation 
 
The Women’s Foundation is a Hong Kong registered not-for-profit organisation dedicated to 
improving the lives of women and girls in Hong Kong. TWF is focused on challenging gender 
stereotypes, increasing the number of women in decision-making and leadership roles, and 
empowering women in poverty through ground-breaking research, innovative and impactful 
community programmes, and education and advocacy. 
 
Follow TWF on LinkedIn, Facebook or Instagram. Stay connected by signing up to TWF’s 
newsletter to receive regular updates on its initiatives, programmes and events. 

http://www.boarddiversityhk.org/
http://30percentclub.org/about/chapters/hong-kong
https://30percentclub.org/about/chapters/hong-kong
https://twfhk.org/
https://www.linkedin.com/company/the-women's-foundation/
https://www.facebook.com/TWFHongKong/
https://www.instagram.com/twfhk/
https://twfhk.org/newsletter


 
Media Enquiries: 
 
The Board Diversity Hong Kong Investor Initiative 
info@boarddiversityhk.org 
 
The Women’s Foundation 
Inti Tam 
+852 6155-9020 
Inti.Tam@twfhk.org 
 
Brunswick Group Hong Kong 
Stacey Chow 
+852 9137-3378 
30percenthk@brunswickgroup.com 
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